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INTEGRITY TRAINING WITH LESSONS LEARNED LTD

What is ‘integrity’ and why does it matter? For individuals, for organizations, 
for entire industries? 

How does your own personal sense of integrity relate to the work which you do? 
Are there any areas of conflict and if so, how should you handle those conflicts? 

What detailed expectations does your organization and its stakeholders have of
you in relation to integrity? How easy or hard is it to hit these standards, 
and where can you go to for help and advice?

“I do have strong moral values, but I 
don’t let them rule my life.”

Pepper . . . and Salt
THE WALL STREET JOURNAL
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Tailor-made to fit your organization and its 
needs, a Lessons Learned series of 
facilitated workshops takes something 
which for most of your staff is a central 
element of their lives – their sense of 
integrity – and connects it with the 
day-to-day challenges which they 
face at work. 

Our classroom-based programmes involve 
real conversations with the people who 
really count; those staff members, suppliers 
and contractors from all different walks of 
life, who have the power to make or break 
your organization’s hard-earned reputation 
– sometimes within the briefest 
of moments.

We understand the sensitivities and emotions which can be involved. 
So our facilitators treat people with respect, they neither preach nor condescend, 
and they’re always prepared to engage people on the difficult issues. 
But they don’t pull their punches either, because our approach is that integrity is too 
important to be taken for granted.

If you are a business or service leader who wants help in keeping integrity at the 
heart of what your organization does, then please call 
Managing Director Tim Parkman on (01531) 630110 for an exploratory discussion, 
without commitment. 


